
Q1: What training/qualification are 
personnel (staff and vols) required to have 

prior to the start of the camp? 
In their answer look for:  Along with first aid training, 

requirements for best practice, evidence based child 
safeguarding training such as: Darkness to Light’s “Stewards of 

Children” or Second Step “Child Protection Unit” training 
programme to ensure all persons working with children 

understand child sexual, physical, and emotional abuse and 
neglect, as well as staff and volunteers duty to report suspicion, 

disclosure and discovery of abuse. 

THERE ARE NO NATIONAL STANDARDS FOR YOUTH SERVING ORGANISATIONS IN THE CAYMAN ISLANDS

Q3: Will all adults who will have access to my 
child be vetted? 

In their answer look for: While camp counselors and 
leaders may be the ones who interact the most with the 

children, parents should also ask about other adults- 
such as administrators, janitorial staff, speakers, and 

special guests- who may also have access to the 
children.

Q4: Does your organisation recruit 
volunteers?  

What does that process entail? 
In their answer look for: While volunteers are not salaried, they 
will have access to the children in their care and therefore need to 

undergo the same vetting, checks, and training as paid staff.   
Teenage volunteers should also be screened, and safeguarding 

policies of the organisations should also apply to them- both in their 
positions of power over younger children, but also in recognition of 
their own vulnerability when it comes to adults  and more powerful 

teens.

Q5: What will the adult:child ratio be for 
this programme? 

In their answer look for: The risk of child sexual abuse 
multiplies exponentially in organisations that allow or 

fail to expressly prohibit isolated one-on-one 
interactions between children and adults.  Interactions 

should be observable and interruptable, and there 
should be sufficient supervision to ensure there is no 1:1 

isolated interactions at any time.   

Q6: What is the policy and process for 
reporting suspicion of child abuse? 
In their answer look for: The Children Act 2012 

designates persons who have a duty of care towards a 
child as mandated reporters. That means that by law all 
staff and vols in camp settings are required to report 

suspicion, disclosure and discovery of child abuse and 
neglect. Ask to see the camp’s MANDATORY 

REPORTING POLICY AND PROCEDURE.

6 Questions for Summer Camp Safety

Q2: What are your organisation’s hiring practices? 
In their answer look for:  Is this a PROACTIVE or REACTIVE organisation? 

PROACTIVE organisations will: a) have an application form for 
volunteers and prospective staff which contains ‘self disclosure’ 

questions, b) require a police clearance or background check from 
all personnel, c) ask for references and conduct reference 
checks, d) conduct interviews and call past employers. Measures 
should also be in place for screening TEENS who volunteer or 

are hired to work with children.  

REACTIVE organisations will wait for issues to present 
themselves in order to institute these measures.  


